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' b The trend today is students specially girls tend 1o join the uriorganised wector like malls,cyber medicals and ther shops 25 woon a2

! they complete ther PUC or ynder graduation, The major teason for ths o theey suffer from financial probleens but the <ad ; part is
neither s their financial problem solved nos ate they gruen any other faclities. In ths paper we zre making zn attemnpt G lind the
problems faced by the women wiarking inthe unorganised seclor and proade wggestions 1 rsre their wor e better,

_ABSTRA

Introduction: o Aserpected T0% of the viomen worning in the unorgan sed

Financial problerns, lack of education and <vills arc the major
reasons why wornen sre atttacted tousrds unGrganised tecion as
their job choice, Most of the unorganised ceclors are advantage
of these women because of ther SOOO-CLUNOMIC protlems.
According to us, as compared to the organised sector,
unorganised sector does not follow the minirmum wiage policy and
donot provide the basic facilities required for the varking wornen,

sectar have chosen this joh because of finanaizl pronlems and
remiainung 30% women havwe chosen the joh beczuse of loy
nualfication

Vinen aured shout whether their faemily s happy wrth 1neir
chaice of work, 70% wormen ephed that ther farmy o happy
with eir chigice of were wiherer 30% worren rephed trz
their farmily i not happy wntn e ok enn e Gtz of e

lowpay seale, reeqgular titnings ard lacr of far il nes

Only 40% of the viomen viatning in tne

wiere satishied vath their present woreing condtons out £0%

of the viormen viere not satified with thels corent

contitions. They expect 1ot more betterment in the faz ities

provided for thern,

Itis a sad reality that all the wiamen respondents we contzrted

draw asalaty below 10,000 rupees per rmonth, |

* Only 20% of the women respondents viere saticfied wath ther
pay scale whereas B0% of the respondents were not catichied
with their pay. As we wee the prices of &) goods znd servnces
are incresting but the salary remains the <ame, thus caus s

Literature Review: .

Pandya and Patel (2010), says that out of the 1otal working
population, people wiotking in the unorganised ector are a

| majority and among these majority are wornen and they face a lot

of problems. Thus special emphasis should be laid on women's

problems, Importance is als0 given to the different policies and .

programs by Government to these wormnen,
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Soni (2007) analyses that particular attention should be grven to
the women development, especially health care, burden should be
reduced and hasic necessities should be provided to them. nga
Government should take the initiative to make these women's life imbalance.

better, +  Faaliveslike provident fund, ESL cvertme pay 15 pronded only
| 10 20% of the women respordents a5 szcly 0% of the
Agarvial (2012) this book examines the condition of women WOmEN working in the unorganised sector do not enyoy these

workers in the unorganised sector. It focuses on policies and fzcilities,

programs of Indian Government to improve their socio-economic  +  The work timings of the women working in the unorgarised

existence, seqtor extends up to 8.20 P and in some situation this might

elso exceed Il 9.00 P Thus ma/Grity of the women are nor

Objectives: happy vath their work tirm NGs.

1. To study the working environment of women working in ¢ Majority (20% ) of the women zre facing problems live low pay
unorganised sector, scale, no rest énd brears. only 20% of the women are

2. Toanalyse the socio-econarmic problems faced by the wiomen comfortable with their work conditions. |
working in the unorganised sector + Asmzjonty of the womer Warring in the uncrgznised sector

3. To suggest rernedies to the different problems faced by the

are faung problems, we atked about therr expectations |
women working in the unorganised sector.

wherein 20% women recuested for better pay, 30% women !
requested for proper tirmings and remaining 40% cf women
Research methodology: expected for minimurn breaks.
To realize the objectives of the study, we collected the primary
information through questionnaires, The respondents were
women working in the unorganised sector of Mangalore Region,
Both the primary and secondary sources are used for the collection
of data. We have used random sampling techniques. The study
being a descriptive in nature, an attempt is made to understand 2.
the working conditions and the problems fzced by these women,

The study focuses on few selected respondents in the Mangalore

Suggestions:

1. Government has set a minimum wage policy for every seqior,
Lie organised sector, unorganised sectors should sko foliow
this mirimum wage policy mandatorily.
Unarganised sectors should follow the standard timings for |
wiorking example eight hours and if the employees work |
overtime then payment should be made for this extra time of

city limit. work .
3. Peaceful work environment is very 'mportant to ey employee |
Findings: 50 that they can give ther best performance. Thus partal |

»  Majerity (50%)of the women working in the uncrganised
sector have PUC as therr qualification, wherein only 30% are
graduates and 20% have just finished their school education

* Majority (50%) of women zre working in the mells and
remaining 50% are working in different places like cyber,
medicals, clothshop etc

{ www.worldwidejournals.com ——

treatment between employees should be avoided they should |
be given dues respect and favouritism sheuld be avorded. i
Women employees face lot harassment by trer superiors. |
Government should form & women anti-harassment celi for 2 |
particular loczlity, where these women facng problems can |
tzke their help to solve their problem. f
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W Government has tosend some ofticals teautarly to inspect the
working conditions of the unorganised sedor, To tullil this
oed they have 10 o an inspec ton board, who will take
action anainst any regularities followved by the unorganised

& :‘::lt':‘;ﬂ“h“r\ hould be provided to the women employees
working in the unotganised secton, The cab facility provisions
shoukd be made available 1o each locality of a particula
comples depending on the number of employees,

7. Reqular tea breaks and ample time for funch should be
provided for the women employees waorking in the
unotganised secton A dean and hygienic restroom with Dasle
amentties should be made available o the women inoa
complex on buildma.

& A organied sector provides a lot ol factlities 1o thed
employees like P ESEote unarganised sector should also
provide such taclity to the employees.

O I an unorganised seclon s paying the mimmum wage, bette
facilities, Detter working conditiony, caby facilities ete, The
tamily will alse Tend thein support to the women working in the
unorganised sector because ey would feel this s a good and
secure joby,

Recteational activity i also very impor tant simultaneously with

the work, Activitios such as plomes, aames, annual meet with

the tamilies and celebration of ditferent festivals should he
atranged 1o freshen then mind andimprove theirwork,

- bmanaal help Tike scholaships to thew childien, msurance to
then tamilies and any other assistanee should be provided to
the womenworkingin the unorganised sector,

=]
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—

Conclusion:

After conducting the suvey we got a clear picture on the actual
working conditions of the women working i the unorganised
sector. According to us government s lacking in introducing
certan pohces and tacilities winch ate required by the women
waorking iy the unorganised sector, It s high time for the
government and the owners of the unorganised sector Lo take
certainmeasures betore itis too late,

Questionnalre
Dear Madam,

We, Thanuja (Dept of Commerce) and Seema Pereira (Dept ol
Management)are conducting asuivey on “the socio-economic
problems faced by the women working in the unorganised
sector™ Werequestyou to kindly give us your valuable time to fill

this questionnaire. We assure you that the data provided by you
will be kept conlidential

1. Name !
2Aqe:
3.Qualfication ;

4. Employedin
a, Malls
b. Cyber
¢. Medicals
d. Any other (SPECHYL..icniisiciemmiessiiisassenns

5. The reason for choasing this sectoris
a. Financial problems
b. Low qualification
C.any others (specify)

6. 1syour family happy with the choice of your joby?
a.Yes

b. No

7.Are you satisfied with the present working conditions?
a. Yes

b.No

] — S PETTOTIE
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8 Your manthly pay is e -J['}]_l_t_ "'Glu‘
A elow H000 Ry e \,‘-\7,\

I 5000 10,000 Y

C.above 10,000

=

9. Are you satislied with your pay scalo
a. Yo,
h. No

10, Are youprovided with
a Pt
b, £51 [
.OIpP
- Any otherstspecity).., o

—

12 Are you comfortable with your work 1y
0. Yo,
b, No

13.Ate you facing any problems in this ol 2
a, Yo

b, No

L1 Your work Umimngsare B
lings 7
|

14, The problems faced by you are
A Lowpay scale
b Iiregular pay
G Harassment fromhigher authionty
d. Harassment from colleaguoes
0. Nortest/break
. Favouritism
Q. Shift problem
h. Anyother (specify) ..............

15. What changes doyou expectinyour work environme
a.better pay e
b proper timings
cominimum breaks
d. peacelul environment

16. Suggestions

Signature Thank Yy
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